Filing Deed no. 3/23.3.2023

LOCAL SECTORAL COLLECTIVE LABOUR AGREEMENT

on the conditions of remuneration and working conditions of the Employees in the Hotel

Enterprises in the Prefecture of Heraklion.

Today, on 22 March 2023, before the Mediator Maria N. Ntotsika at the offices of the
Hotels Association of Heraklion, at 18 Athinas Street, Heraklion, Crete and between:

1.

the Hotel Employees Association of the Prefecture of Heraklion, based in Heraklion,
Crete, at 14 Dimokratias Avenue (Heraklion Labour Centre), as legally represented by
Nikolaos Kokolakis, Chairman Nikolaos Smirnakis, General Secretary and
Kofinakis Georgios, Vice Chairman

the Hotels Association of the Prefecture of Heraklion, based in Heraklion, Crete, at 18
Athinas st., as legally represented by Nikolaos Chalkiadakis, Chairman, Nantia
Tamiolaki, Vice Chairman and Charalambos Foskolakis, Member

the following were agreed and mutually accepted:

Article 1
Scope

The terms of this local sectoral collective labour agreement shall apply to employees -
members of the Hotel Employees Association of the Prefecture of Heraklion engaged in
employers' enterprises, who are members of the Hotel Association of the Prefecture of
Heraklion.
The provisions hereof apply to employees with an employment contract in hotels for
sleeping and dining, hotel enterprises of any kind and category in urban centres, summer
residences and archaeological sites and generally in places of the Prefecture of Heraklion.
It is specified that the specific place of employment of the hotel employee shall not affect
the implementation of the present agreement, provided that the employer maintains one of
the above mentioned hotel enterprises and the employees are employed within the
Prefecture of Heraklion.
The terms hereof apply to all employees regardless of gender with the following
distinctions: (a) Chapter A regulates the terms of remuneration of employees in all types
of hotel enterprises, (b) Chapter B regulates the general working conditions of all
employees hereunder.
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CHAPTER A
TERMS OF REMUNERATION AND WORK OF THE HOTEL EMPLOYEES
Article 2
Classification of hotel employees in salary categories
The employees to whom this agreement shall apply are hotel employees and they shall be
classified regardless of gender, according to their specialty and in the following categories:
CATEGORY A: Receptionist, Reservation Officer A’, Concierge A’, Night Security Auditor
A’, Maitre, Sous maitre or Captain, Buffet Officer, Housekeeping Manager, Controller or
Checker, Cook A’, Chief pastry chef, bakers, storekeepers, public relations officers.
CATEGORY B: Laundry and Linen closet supervisor, Reception Assistant, Reservation
Officer B’, Office worker, Concierge B °, Waiter (butler), Barman or Barmaid, Cook B’,
Pastry Chef, Security officer, Butcher, Housekeeping Manager Assistant, Gardeners,
Electricians, Drivers whose employer is the hotel enterprise for the cars serving all kinds of
needs of the hotel enterprise, including the tranfer of customers and its employees.
CATEGORY C: Waiter Assistant, Housekeeper (valet), Concierge, Concierge Assistant or
Barista Assistant or Restaurant or Bar or Linen closet Assistant, Groom, Doorman or Exterior
Concierge, Linen closet employee, Cook C’, Pastry Chef Assistant, Maintenance officer,
Chambermaid
CATEGORY D: Laundry officer, Cleaner of common areas, Dishwasher, DJ, Lifeguard and
Worker (warehouse, cleaning of beach, swimming pool, general duty worker).
Article 3
Basic Monthly Salaries and Daily rates

1. The basic salaries of the employees subject to this agreement, per salary category, as
referred to in Article 2, as applicable based on the local sectoral collective labour agreement
dated 13.04.2021 “on the conditions of remuneration and work of the employees in the hotel
enterprises in the Prefecture of Heraklion” (Filing Deed no. 11/19.04.2021), shall be increased
from 01.04.2023 by 7% and as in force on 31.03.2024, shall be increased from 01.04.2024 by
5% and shall be as follows:
a) from 01.04.2023:

Category A’ Basic Salary 925.55 EUROS

Category B’ Basic Salary 905.22 EUROS

Category C’ Basic Salary 888.10 EUROS

Category D’ Basic Salary 848.51 EURO

b) from 01.04.2024:
Category A’ Basic Salary 971.83 EUROS
Category B’ Basic Salary 950.48 EUROS
Category C’ Basic Salary 932.51 EURO
Category D’ Basic Salary 890.94 EUROS

2. The daily remuneration of casual employees recruited to serve extra needs such as formal
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or simple meals or events shall be remunerated as follows:
a) from 01.04.2023

aa) for waiters 71.00 EUROS.

ab) for assistant-waiters 62.00 EUROS.
b) from 01.04.2024

ba) for waiters 74.50 EUROS.

bb) for assistant-waiters 65.00 EUROS.
The above mentioned remuneration shall be increased by 75% in case of employment on
Sunday or public holiday and by 25% in case of night work.
3. The basic salary of the maitre, chief pastry chef and chef A’ shall be determined by a free
agreement and the amount of the remuneration cannot be lower than the basic salary of
category A’ increased by 20% to which the allowances of Articles 4 and 5 shall be added.
4. The basic salary of the Head of the Reception Departments, housekeeping manager, captain
and chef B shall be determined by a free agreement and the amount of the remuneration
cannot be lower than the basic salary of category A increased by 10% on which the
allowances of the Articles 4 and 5 shall be added.
5. For electricians, those who hold a license or a degree of Law 6422/34 and the Decrees
issued in execution thereof, as well as the assistants of the above specialty employed in the
above mentioned enterprises, the conditions of the applicable collective labour contracts or
arbitration decisions shall apply for the electricians in stores all over the country.

Article 4
Previous Service allowance
1. The previous service allowance for all categories of hotel employees shall be 5.90 Euros
for each (1) year of service or previous service in another hotel enterprise.
2. Up to four (4) months for each year shall be included as a length of previous service for the
payment of seniority increment, provided that the hotel employee after the peak-off tourist
season resumes work in a hotel enterprise. The previous service shall be evidenced by the
employee's main or other supplementary insurance booklets or by official public documents.
Especially for those who are hired as cooks (cooks a, b and c), waiters, assistant-waiters,
barmen and buffet officers, if they are graduates of a Tourism School at least until post-
training level, the time of employment in any food enterprise shall be recognized as previous
service.
Article 5
Other allowances and benefits

1. Allowances calculated on the basic salary plus previous service allowance
To all hotel employees the following allowances shall be paid, the percentage of which is
calculated in the sum of the remunerations of Articles 3 and 4 (basic salary plus previous
service allowance), as follows:

1.1. Family allowance at a rate of 10% to all married persons and as to the remainder, the
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provisions of Article 20 of Law 1849/89 shall apply.
1.2. Tourism education allowance as follows:
a) At a rate of 15% to graduates of higher tourism schools
b) At a rate of 10% to graduates of middle tourism schools, to graduates of post-
training Schools and to graduates of post-secondary Vocational Training Institutes
(IEK) who are members of the Organisation for Vocational Education and Training
(OEEK) and have successfully participated in the examinations of the Vocational
Training Certification.
c) At a rate of 6% to graduates of schools of accelerated training
1.3. Seasonal employment allowance at a rate of 10% for seasonal workers.
1.4. Uniform allowance at a rate of 10%, if at the discretion of the enterprise, the use of
uniform is required during the performance of the duties by the hotel employee and the
employer does not grant it as such.

2. Unhealthy working conditions allowance calculated on basic salary

To the hotel employees of the specialties mentioned below, an unhealthy working conditions

allowance shall be paid, where applicable, calculated on the basic salary referred to in Article

3 as follows:

a) Unhealthy working conditions allowance at a rate of 10% shall be paid to all kitchen staff,
excluding the dishwashers, who shall be paid at 7%.

b) Unhealthy working conditions allowance at a rate of 5% shall be paid to hotel employees
who are i) cleaners of common areas, ii) chambermaids, provided that in the absence of
cleaners they also perform the cleaning duties in non-common areas of the hotel, iii)
workers in the laundries.
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CHAPTER B
GENERAL PROVISIONS
Article 6
Other benefits

The following benefits shall be granted to all employees to whom this agreement applies:
1. Food

(a) Hotel enterprises, in which a restaurant operates, shall be obliged to provide food to

the employees, if they wish, and for this reason a rate of 2% of the basic salary shall be

deducted, and to those whom the employer provides accommodation shall always provide

full food and for this purpose, a rate of 3% of the basic salary shall be deducted.

b) If the hotel enterprise operates a restaurant and no food is provided to the employees,

who wish so and request it in writing, the basic salary shall be increased by 2% and the

employer shall not be obliged to provide food.
2. Accommodation
Employees who are employed in hotel enterprises in the Prefecture of Heraklion and who
wish to stay in the hotel, if the employer provides the accommodation, a rate of 9% of the
basic salary shall be deducted.
3. Transportation from and to work
Employers whose hotel enterprises operate within a distance of more than 7 km from the city
centre of Heraklion shall be obliged to transport the employees to and from work with the
appropriate means. Otherwise, they shall pay to those employees who commute, the price of
the bus fare for the route concerned.

Article 7
Working Hours - Remuneration Increase

1. Five-days a week full-time employment.
The working hours of full-time weekly employment of all specialties of hotel employees shall
be 40 hours per week on a five day working basis, for which all relevant types of
remuneration (basic salary, allowances, etc.) shall be paid.
2. Full-time employment.
The working hours of full-time employment shall be 8 hours per day for which all relevant
types of remuneration (basic salary, allowances, etc.) shall be paid.
3. Part-time employment.
In case of part-time employment, the individual employment contract shall specify the part-
time employment in relation to the full-time employment and the proportion of the intended
remuneration of the part-time employment.
4. Work on Sunday or public holidays.
In case of work on a Sunday or public holiday, the daily remuneration of the actual working
hours shall be increased by 75%. The employer shall allocate the employment on Sunday or
holidays by granting another day off based on the principle of equal treatment.
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5. Night Work
In case of night work, the statutory surcharges shall be paid in accordance with the applicable
legislation, calculated on the basis of the total normal legal remuneration (basic salary and
allowances).
6. Consecutive rest days
Rest days shall be granted consecutively as far as possible. The employer may, taking into
account the workload of the enterprise, divide them intermittently under the principle of equal
treatment.
7. Exceptional employment for 6 days
The enterprises, which are subject hereof, in case of occupancy exceeding 50% and for as
long as the above percentage of occupancy is maintained, as evidenced by the hotel reception
book, may by decision of the employer apply the following:
a) the weekly working time of 40 hours to be divided into 6 days, and the exceeding of the
daily working time shall be remunerated in accordance with the law, or
b) the 40-hour weekly working time to be divided into 5 days, namely 8 hours per day,
and the sixth day of the week to be remunerated with a simple daily rate if the employee is
employed for 8 hours, or an hourly rate for each hour of employment, depending on the
hours of employment on that day.
For time worked on the sixth day on Sunday or public holiday or at night, the provisions of
paragraphs 4 and 5 of this Article shall apply.
Article 8
Additional public holidays
In addition to public holidays, as defined by law (Article 60 Law 4808/2021), the following
additional public holidays are granted for the employees hereby: a) 11" of November, the Day
of Saint Minas, the Patron Saint of Heraklion and b) Ash Monday.
Time worked during these days shall be remunerated at the daily rate increased by 75%.
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Article 9
Annual leave of seasonal employees and remuneration thereof
1. Employees who are subject hereto and employed seasonally, if they have completed ten
(10) years of employment with the same employer or twelve years (12 years) of employment
with any employer, shall be granted a 2.5-day leave for each month of work during the same
period of seasonal employment, and also a 2.5-day leave allowance for each month of
employment and up to half a monthly salary.
2. Employees who are subject hereto and employed seasonally and have not completed 10
years of service to the same employer shall be granted a 2-day leave for each month of work
and a 2-day leave allowance for each month of work and up to half a monthly salary.
Article 10
Christmas and Easter Holiday Allowances
1. Christmas and Easter holiday allowances shall be paid in accordance with the provisions of
the applicable National General Collective Labour Agreement and in particular the employees
whose employment contract did not last the full period required for full payment of Christmas
and Easter allowance, shall be paid as follows:
a) Christmas holiday allowance: an amount equal to 2/25 of the monthly salary or two
daily rates, depending on the agreed method of remuneration for every nineteen days of
employment, and
b) Easter holiday allowance: an amount equal to 1/15 of half a monthly salary or one (1)
daily rate, depending on the agreed method of remuneration for every eight (8) days of the
employment.
2. Christmas and Easter holiday allowances shall be calculated on the basis of the actually
paid normal remuneration, provided it is equal to or higher than the legal one.
Article 11
Issuance of detailed payslips
Employees to whom this agreement is applied shall be provided by the employer with a salary
statement or a detailed payslip for their monthly remunerations and corresponding deductions.
Article 12
Reinstatement of seasonal employees
1. Non-continuous operation hotel enterprises (seasonal), namely those operating for up to 9
months each year, shall be required to reinstate the same hotel employees who were employed
during the previous period of their operation.
2. The written notice of the employee to their employer by 31 January that they wish to be
employed during the forthcoming period shall constitute the prerequisite for the right of
reinstatement. This written notice must be filed through the Hotel Employees Association of
the Prefecture of Heraklion and in a declaration form printed by it.
3. Employers of hotel enterprises with non-continuous operation (seasonal) shall be obliged to
inform by 15 March of each year, by registered letter or otherwise with a certain date, all
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employees who they do not intend to reinstate, even if they have exercised their right to
reinstatement without prejudice to Article 13 of this Chapter. In case of failure to send the
statement of the previous subparagraph, the acceptance of the proposal for reinstatement shall
be presumed and the employer shall be obliged to employ workers who meet the conditions of
paragraphs 1 and 2 hereof no later than 20 May of the same year. If the employee who is
invited by the employer to undertake a service does not undertake it unjustifiably within five
(5) days of the employer's invitation, the right of reinstatement as well as the right of
compensation shall be cancelled.
4. The recruitment and the rights and obligations arising therefrom shall begin with the
assumption of the duties of the employee.
5. The above regulations shall apply in conjunction with the provisions of Article 8 of Law
1346/83 without taking into account any extraordinary increased occupancy of the hotel
enterprise.
Article 13

Conditions of dismissal of seasonal employees - Dismissal compensation
1. During the seasonal operation of the hotel enterprise and during the peak-off period, the
dismissal of an employee who worked during the previous period shall only be possible upon
payment of the legal compensation.
2. During the peak-off period of seasonal operation of the hotel enterprise, it shall not be
allowed to terminate the employment contract of an employee, who worked during the
previous period with a notification except for a justified reason.
3. Upon termination, the total time spent by the recruitment in this hotel shall be calculated as
working time. Hotel employees shall be obliged to remain at work even after the end of the
seasonal period, if the enterprise needs their services, in the order and number of those
determined by the employer.
4. Hotel employees who have met the legal requirements to receive a full pension and leave
their job, either voluntarily, or not reinstated by the employer, or removed from the employer
for the purpose of full retirement due to old age, shall be paid with a compensation equal to
40% or 50% of the compensation of Law 2112/20, which would be paid in case of
unannounced termination of the employment contract by the employer. The compensation
shall be calculated based on the average remunerations of the immediately preceding working
period and the entire time spent by the recruitment in the same hotel shall be considered as
working time.
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5. For the termination of the employee’s contract of employment and the calculation of the
dismissal compensation, the applicable labour legislation shall additionally apply.
Article 14
Trade union facilities
1. Trade union leave
The Chairman and the General Secretary of the Hotel Employees Association of the
Prefecture of Heraklion shall be granted a trade union leave of as many days as stipulated by
Law 1264/82, of which three (3) days for the Chairman and two (2) days for the General
Secretary, for which the corresponding remuneration and social security contributions shall be
paid.
2. Deduction of trade union contribution
The employers who are bound by this agreement shall deduct during the payment of their
remunerations of July the amount of twenty (20) EUROS, which is the single trade union
contribution of the employee to the Hotel Employees Association of the Prefecture of
Heraklion.
This amount shall be paid by the employer to the Hotel Employees Association of the
Prefecture of Heraklion in August by depositing in its account No 5752-019360- 423 of
Piraeus Bank. The deposit of the trade union contributions shall indicate the name of the
depositor-employer/corporate name of the hotel enterprise and the statement of the employees
whose trade union contribution was deducted shall be sent to the Association.
Article 15
General provisions
1. This agreement shall encompass all terms of prior collective regulations and shall not
affect more favourable terms of individual employment contracts, laws or other regulatory
acts.
2. The non-salary terms (institutional terms) of the National General Collective Labour
Agreement shall also apply to employees subject to this regulation to the extent that they are
more favourable than those already provided for herein.
3. The Parties agree to submit a joint request to the Minister of Labour, Social Security and
Social Solidarity for a declaration that this collective labour agreement is generally
mandatory, and the Hotel Employees Association of the Prefecture of Heraklion shall
undertake to carry out the actions required by law.
4. Attached herein are tables of the calculation of Remuneration and Benefits of the
employees, depending on the category of their specialty, in accordance with the conditions set
out in Chapter A, Articles 3, 4 and 5 as well as Chapter B Article 6 par. 1 and 2.
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Avrticle 16
Duration
1. The validity of the present shall start on 01.04.2023 and end on 31.03.2025.
2. The Parties agree to initiate the process of collective negotiations before the expiry of this
collective agreement in order to continue its validity and the amendment of its terms, as
they will be decided.

This agreement is signed in five (5 identical originals).
The Hotels Association of the Prefecture of Heraklion received one and the Hotel Employees
Association of the Prefecture of Heraklion received three (3) in order to take care of the
submission hereof to the competent department of the Ministry of Labour, pursuant to the
law, and one is submitted to the Secretariat of OMED (Mediation and Arbitration Agency).

THE CONTRACTING PARTIES

for the
Hotel Employees Association
of the Prefecture of Heraklion

for the
Hotels Association of Heraklion

Nikolaos Kokolakis Nikolaos Chalkiadakis
Nikolaos Smirnakis Nantia Tamiolaki
Georgios Kofinakis Charalambos Foskolakis
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

CATEGORY A’ (See description of the category in the text of the collective labour agreement)

YEARS BASIC | PREVIOUS FAMILY TOTAL OF | TOTAL OF ALLOWANCE [UNIFORM| UNHEALTHY PROVISION OF FOOD AND
OF PREVIOUS| SALARY |EXPERIENC |[ALLOWANCE 10%| SINGLE | MARRIED | TOURISM SCHOOL ALLOWANCE OF ALLOWA | WORKING ACCOMONDATION
SERVICE 1/4/2023 E PERSONS | PERSONS [ACCELERA[a) SECONDARY | HIGHER SEASONAL NCE | CONDITIONS [ PROVISION | PROVISION | PROVISION
81/3/2024 | AL LOWANC 1/4/2023 1/4/2023 TED \EDUCATION EDUCATION | EMPLOYMENT |  10% |ALLOWANCE| OF FOOD | OF FOOD OF
E sai2024 | 3u2024 | TRACBING o) pOST- 15% 10% (Kitchen staff) | 2% (on basic | minus 3% (on | ACCOMMOD
per €5.90 °  |TRAINING c) 10% (on basic salary) basic salary) ATION
'VOCATIONAL salary) minus 9% (on
TRAINING basic salary)
INSTITUTE (IEK)
10%
0-1 925.55 0.00 92.56 925.55 1,018.11 55.53 9256 138.83 92.56 92.56 92.56 1851 21.77 83.30
12 925.55 5.90 93.15 931.45 1,024.60 55.89 93.15 139.72 93.15 93.15 92.56 1851 21.77 83.30
23 925.55 11.80 93.74 937.35 1,031.09 56.24 93.74 140.60 93.74 93.74 92.56 18,51 21.77 83.30
34 925.55 17.70 94.33 943.25 1,037.58 56.60 94.33 141.49 94.33 94.33 92.56 1851 21.77 83.30
45 925.55 23.60 94.92 949.15 1,044.07 56.95 94.92 142.37 94.92 94.92 92.56 1851 21.77 83.30
5-6 925.55 29.50 9551 955.05 1,050.56 57.30 9551 143.26 95,51 95,51 92.56 18,51 21.77 83.30
6-7 925.55 35.40 96.10 960.95 1,057.05 57.66 96.10 144.14 96.10 96.10 92.56 1851 21.77 83.30
7-8 925.55 41.30 96.69 966.85 1,063.54 58.01 96.69 145.03 96.69 96.69 92.56 1851 21.77 83.30
8-9 925.55 47.20 97.28 972.75 1,070.03 58.37 97.28 145.91 97.28 97.28 92.56 1851 21.77 83.30
9-10 925.55 53.10 97.87 978.65 1,076.52 58.72 97.87 146.80 97.87 97.87 92.56 1851 21.77 83.30
10-11 925.55 59.00 98.46 984.55 1,083.01 59.07 98.46 147.68 98.46 98.46 92.56 1851 21.77 83.30
11-12 925.55 64.90 99.05 990.45 1,089.50 59.43 99.05 148.57 99.05 99.05 92.56 1851 21.77 83.30
12-13 925.55 70.80 99.64 996.35 1,095.99 59.78 99.64 149.45 99.64 99.64 92.56 18,51 21.77 83.30
13-14 925.55 76.70 100.23 1,002.25 1,102.48 60.14 100.23 150.34 100.23 100.23 92.56 1851 21.77 83.30
14-15 925.55 82.60 100.82 1,008.15 1,108.97 60.49 100.82 151.22 100.82 100.82 92.56 18,51 21.77 83.30
15-16 925.55 88.50 101.41 1,014.05 1,115.46 60.84 101.41 152.11 101.41 101.41 92.56 18.51 27.77 83.30
16-17 925.55 94.40 102.00 1,019.95 1,121.95 61.20 102.00 152.99 102.00 102.00 92.56 1851 21.77 83.30
17-18 925.55 100.30 102.59 1,025.85 1,128.44 6155 102.59 153.88 102.59 102.59 92.56 1851 21.77 83.30
18-19 925.55 106.20 103.18 1,031.75 1,134.93 6191 103.18 154.76 103.18 103.18 92.56 1851 21.77 83.30
19-20 925.55 112.10 103.77 1,037.65 1,141.42 62.26 103.77 155.65 103.77 103.77 92.56 18.51 21.77 83.30
20-21 925.55 118.00 104.36 1,043.55 1,147.91 62.61 104.36 156.53 104.36 104.36 92.56 18,51 21.77 83.30
21-22 925.55 123.90 104.95 1,049.45 1,154.40 62.97 104.95 157.42 104.95 104.95 92.56 18.51 21.77 83.30
22-23 925.55 129.80 105.54 1,055.35 1,160.89 63.32 105.54 158.30 105.54 105.54 92.56 18.51 21.77 83.30
23-24 925.55 135.70 106.13 1,061.25 1,167.38 63.68 106.13 159.19 106.13 106.13 92.56 18,51 21.77 83.30
24-25 925.55 141.60 106.72 1,067.15 1,173.87 64.03 106.72 160.07 106.72 106.72 92.56 1851 21.77 83.30
25-26 925.55 14750 107.31 1,073.05 1,180.36 64.38 107.31 160.96 107.31 107.31 92.56 1851 27.77 83.30
26-27 925.55 153.40 107.90 1,078.95 1,186.85 64.74 107.90 161.84 107.90 107.90 92.56 1851 21.77 83.30
27-28 925.55 '159.30 108.49 1,084.85 1,193.34 65.09 108.49 162.73 108.49 108.49 92.56 18.51 21.77 83.30
28-29 925.55 165.20 109.08 1,090.75 1,199.83 65.45 109.08 163.61 109.08 109.08 92.56 1851 21.77 83.30
29-30 925.55 171.10 109.67 1,096.65 1,206.32 65.80 109.67 164.50 109.67 109.67 92.56 1851 21.77 83.30
30-31 925.55 177.00 110.26 1,102.55 1,212.81 66.15 110.26 165.38 110.26 110.26 92.56 1851 21.77 83.30
31-32 925.55 182.90 110.85 1,108.45 1,219.30 66.51 110.85 166.27 110.85 110.85 9256 1851 21.77 83.30
32-33 925.55 188.80 111.44 1,114.35 1,225.79 66.86 111.44 167.15 111.44 111.44 92.56 1851 21.77 83.30
33-34 925.55 194.70 112.03 1,120.25 1,232.28 67.22 112.03 168.04 112.03 112.03 92.56 1851 21.77 83.30
34.35 925.55 200.60 112,62 1,126.15 1,238.77 67.57 112.62 168.92 112.62 112.62 9256 1851 21.77 83.30

PREFECTURE OF HERAKLION
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

CATEGORY B’ (See description of the category in the text of the collective labour agreement)

YEAR OF BASIC SALARY PREVIOUS |FAMILY ALLOWANCE TOTAL OF TOTAL OF TOURISM SCHOOL ALLOWANCE ALLOWANCE OF UNIFORM UNHEALTHY PROVISION OF FOOD AND ACCOMONDATION
PREVIOUS EXPERIENCE SINGLE MARRIED SEASONAL ALLOWANCE WORKING
SERVICE ALLOWANCE PERSONS PERSONS EMPLOYMENT CONDITIONS
ALLOWANCE
(Kitchen staff)
ACCELERATE|a) SECONDARY HIGHER PROVISION OF | PROVISION OF PROVISION OF
D EDUCATION EDUCATION FOOD FOOD ACCOMMODATION
TRAINING  [0) POST-TRAINING
c) VOCATIONAL
TRAINING
INSTITUTE (IEK)
1/4/2023 per €5.90 10% 1/4/12023 1/4/2023 6% 10% 15% 10% 10% 10% (on basic salary) |2% (on basic salary) minus 3% minus 9%
31/3/2024 31/3/2024 31/3/2024 (on hasic salary) (on basic salary)
0-1 905.22 0.00 90.52 905.22 995.74 54.31 90.52 135.78 90.52 90.52 90.52 18.10 27.16 81.47
1-2 905.22 5.90 91.11 911.12 1,002.23 54.67 91.11 136.67 91.11 91.11 90.52 18.10 27.16 81.47
2-3 905.22 11.80 91.70 917.02 1,008.72 55.02 911.70 137.55 91.70 91.70 90.52 18.10 27.16 81.47
3-4 905.22 17.70 92.29 922.92 1,015.21 55.38 92.29 138.44 92.29 92.29 90.52 18.10 27.16 81.47
4-5 905.22 23.60 92.88 928.82 1,021.70 55.73 92.88 139.32 92.88 92.88 90.52 18.10 27.16 81.47
5-6 905.22 29.50 93.47 934.72 1,028.19 56.08 93.47 140.21 93.47 93.47 90.52 18.10 27.16 181.47
6-7 905.22 35.40 94.06 940.62 1,034.68 56.44 94.06 141.09 94.06 94.06 90.52 18.10 27.16 81.47
7-8 905.22 41.30 94.65 946.52 1,041.17 56.79 94.65 141.98 94.65 94.65 90.52 18.10 27.16 81.47
8-9 905.22 47.20 95.24 952.42 1,047.66 57.15 95.24 142.86 95.24 95.24 90.52 18.10 27.16 81.47
9-10 905.22 53.10 95.83 958.32 1,054.15 57.50 95.83 143.75 95.83 95.83 90.52 18.10 27.16 81.47
10-11 905.22 59.00 96.42 964.22 1,060.64 57.85 96.42 144.63 96.42 96.42 90.52 18.10 27.16 81.47
11-12 905.22 64.90 97.01 970.12 1,067.13 58.21 97.01 145.52 97.01 97.01 90.52 18.10 27.16 81.47
12-13 905.22 70.80 97.60 976.02 1,073.62 58.56 97.60 146.40 97.60 97.60 90.52 18.10 27.16 81.47
13-14 905.22 76.70 98.19 981.92 1,080.11 58.92 98.119 147.29 98.19 98.19 90.52 18.10 27.16 81.47
14-15 905.22 82.60 98.78 987.82 1,086.60 59.27 98.78 148.17 98.78 98.78 90.52 18.10 27.16 81.47
15-16 905.22 88.50 99.37 993.72 1,093.09 59.62 99.37 149.06 99.37 99.37 90.52 18.10 27.16 81.47
16-17 905.22 94.40 99.96 999.62 1,099.58 59.98 99.96 149.94 99.96 99.96 90.52 18.10 27.16 81.47
17-1'8 905.22 100.30 100.55 1,005.52 1,106.07 60.33 100.55 150.83 100.55 100.55 90.52 18.10 27.16 81.47
18-19 905.22 106.20 101.14 1,011.42 1,112.56 60.69 101.14 151.71 101.14 101.14 90.52 18.10 27.16 81.47
19-20 905.22 112.10 101.73 1,017.32 1,119.05 61.04 101.73 152.60 101.73 101.73 90.52 18.10 27.16 81.47
20-21 905.22 118.00 102.32 1,023.22 1,125.54 61.39 102.32 153.48 102.32 102.32 90.52 18.10 27.16 81.47
21-22 905.22 123.90 102.91 1,029.12 1,132.03 61.75 102.91 154.37 102.91 102.91 90.52 18.10 27.16 81.47
22-23 905.22 129.80 103.50 1,035.02 1,138.52 62.10 103.50 155.25 103.50 103.50 90.52 18.10 27.16 81.47
23-24 905.22 135.70 104.09 1,040.92 1,145.01 62.46 104.09 156.14 104.09 104.09 90.52 18.10 27.16 81.47
24-25 905.22 141.60 104.68 1,046.82 1,151.50 62.81 104.68 157.02 104.68 104.68 90.52 18.10 27.16 81.47
25-26 905.22 147.50 105.27 1,052.72 1,157.99 63.16 105.27 157.91 105.27 105.27 90.52 18.10 27.16 81.47
26-27 905.22 153.40 105.86 1,058.62 1,164.48 63.52 105.86 158.79 105.86 105.86 90.52 18.10 27.16 81.47
27-28 905.22 159.30 106.45 1,064.52 1,170.97 63.87 106.45 159.68 106.45 106.45 90.52 18.10 27.16 81.47
28-29 905.22 165.20 107.04 1,070.42 1,177.46 64.23 107.04 160.56 107.04 107.04 90.52 18.10 27.16 81.47
29-30 905.22 171.10 107.63 1,076.32 1,183.95 64.58 107.63 161.45 107.63 107.63 90.52 18.10 27.16 81.47
30-31 905.22 177.00 108.22 1,082.22 1.190.44 64.93 108.22 162.33 108.22 108.22 90.52 18.10 27.16 81.47
31-32 905.22 182.90 108.81 1,088.12 1,196.93 65.29 108.81 163.22 108.81 108.81 90.52 18.10 27.16 81.47
32-33 905.22 188.80 109.40 1,094.02 1,203.42 65.64 109.40 164.10 109.40 109.40 90.52 18.10 27.16 81.47
33-34 905.22 194.70 109.99 1,099.92 1,209.91 66.00 109.99 164.99 109.99 109.90 90.52 18.10 27.16 81.47
34-35 905.22 200.60 110.58 1,105.82 1,216.40 66.35 110.58 165.87 110.58 100.58 90.52 18.10 27.16 81.47
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

CATEGORY C’ (See description of the category from the text of the collective labour agreement)

YEARS BASIC PREVIOUS | FAMILY | TOTAL OF | TOTAL OF TOURISM SCHOOL ALLOWANCE ALLOWANCE OF| UNIFORM UNHEALTHY PROVISION OF FOOD AND
OF PREVIOUS| SALARY |EXPERIENC |ALLOWAN| SINGLE MARRIED SEASONAL |ALLOWAN| WORKIN CONDITIONS ACCOMONDATION
SERVICE E CE PERSONS | PERSONS [ACCELERATE| a) SECONDARY HIGHER | EMPLOYMENT CE ALLOWANCE PROVISION| PROVISION |PROVISION OF
ALLOWANC D TRAINING |  EDUCATION EDUCATION OF FOOD OFFOOD |ACCOMMODA
E b) POST-TRAINING (Kitchen staff) | (Chambermaids) TION
c) VOCATIONAL
TRAINING
INSTITUTE (IEK)
1/4/2023 per €5.90 10% 1/4/2023 1/4/2023 6% 10% 15% 10% 10% 10% (on basic | 5% (on basic 2% (on basic minus 3% minus 9%
31/3/2024 31/3/2024 31/3/2024 salary) salary) salary) (on basic salary) (on basic salary)
0-1 888.10 0.00 88.81 888.10 976.91 53.29 88.81 133.22 88.81 88.81 88.81 44.41 17.76 26.64 79.93
1-2 888.10 5.90 89.40 894.00 983.40 53.64 89.40 134.10 89.40 89.40 88.81 44.41 17.76 26.64 79.93
2-3 888.10 11.80 89.99 899.90 989.89 53.99 89.99 134.99 89.99 89.99 88.81 44.41 17.76 26.64 79.93
3-4 888.10 17.70 90.58 905.80 996.38 54.35 90.58 135.87 90.58 90.58 88.81 44.41 17.76 26.64 79.93
4-5 888.10 23.60 91.17 911.70 1,002.87 54.70 91.17 136.76 91.17 91.17 88.81 44.41 17.76 26.64 79.93
5-6 888.10 29.50 91.76 917.60 1,009.36 55.06 91.76 137.64 91.76 91.76 88.81 44.41 17.76 26.64 79.93
6-7 888.10 35.40 92.35 923.50 1,015.85 55.41 92.35 138.53 92.35 92.35 88.81 44.41 17.76 26.64 79.93
7-8 888.10 41.30 92.94 929.40 1,022.34 55.76 92.94 139.41 92.94 92.94 88.81 44.41 17.76 26.64 79.93
8-9 888.10 47.20 93.53 935.30 1,028.83 56.12 93,53 140.30 93,53 93.53 88.81 44.41 17.76 26.64 79.93
9-10 888.10 53.10 94.12 941.20 1,035.32 56.47 94.12 141.18 94.12 94.12 88.81 44.41 17.76 26.64 79.93
10-11 888.10 59.00 94.71 947.10 1,041.81 56.83 94.71 142.07 94.71 94.71 88.81 44.41 17.76 26.64 79.93
11-12 888.10 64.90 95.30 953.00 1,048.30 57.18 95.30 142.95 95.30 95.30 88.81 44.41 17.76 26.64 79.93
12-13 888.10 70.80 95.89 958.90 1,054.79 57.53 95.89 143.84 95.89 95.89 88.81 44.41 17.76 26.64 79.93
13-14 888.10 76.70 96.48 964.80 1,061.28 57.89 96.48 1,144.72 96.48 96.48 88.81 44.41 17.76 26.64 79.93
14-15 888.10 82.60 97.07 970.70 1,067.77 58.24 97.07 145.61 97.07 97.07 88.81 44.41 17.76 26.64 79.93
15-16 888.10 88.50 97.66 976.60 1,074.26 58.60 97.66 146.49 97.66 97.66 88.81 44.41 17.76 26.64 79.93
16-17 888.10 94.40 98.25 982.50 1,080.75 58.95 98.25 147.38 98.25 98.25 88.81 44.41 17.76 26.64 79.93
17-18 888.10 100.30 98.84 988.40 1,087.24 59.30 98.84 148.26 98.84 98.84 88.81 44.41 17.76 26.64 79.93
18-19 888.10 106.20 99.43 994.30 1,093.73 59.66 99.43 149.15 99.43 99.43 88.81 44.41 17.76 26.64 79.93
19-20 888.10 112.10 100.02 1,000.20 1,100.22 60.01 100.02 150.03 100.02 100.02 88.81 44.41 17.76 26.64 79.93
20-21 888.10 118.00 100.61 1,006.10 1,106.71 60.37 100.61 150.92 100.61 100.61 88.81 44.41 17.76 26.64 79.93
21-22 888.10 123.90 101.20 1,012.00 1,113.20 60.72 101.20 151.80 101.20 101.20 88.81 44.41 17.76 26.64 79.93
22-23 888.10 129.80 101.79 1,017.90 1,119.69 61.07 101.79 152.69 101.79 101.79 88.81 44.41 17.76 26.64 79.93
23-24 888.10 135.70 102.38 1,023.80 1,126.18 61.43 102.38 153.57 102.38 102.38 88.81 44.41 17.76 26.64 79.93
24-25 888.10 141.60 102.97 1,029.70 1,132.67 61.78 102.97 154.46 102.97 102.97 88.81 44.41 17.76 26.64 79.93
25-26 888.10 147.50 103.56 1,035.60 1,139.16 62.14 103.56 155.34 103.56 103.56 88.81 44.41 17.76 26.64 79.93
26-27 888.10 153.40 104.15 1,041.50 1,145.65 62.49 104.15 156.23 104.15 104.15 88.81 44.41 17.76 26.64 79.93
27-28 888.10 159.30 104.74 1,047.40 1,152.14 62.84 104.74 157.11 104.74 104.74 88.81 44.41 17.76 26.64 79.93
28-29 888.10 165.20 105.33 1,053.30 1,158.63 63.20 105.33 158.00 105.33 105.33 88.81 44.41 17.76 26.64 79.93
29-30 888.10 171.10 105.92 1,059.20 1,165.12 63.55 105.92 158.88 105.92 105.92 88.81 44.41 17.76 26.64 79.93
30-31 888.10 177.00 106.51 1,065.10 1,171.61 63.91 106.51 159.77 106.51 106.51 88.81 44.41 17.76 26.64 79.93
31-32 888.10 182.90 107.10 1,071.00 1,178.10 64.26 107.10 160.65 107.10 107.10 88.81 44.41 17.76 26.64 79.93
32-33 888.10 188.80 107.69 1,184.59 64.61 107.69 161.54 107.69 107.69 88.81 44.41 17.76 26.64 79.93
33-34 888.10 194.70 108.28 1,082.80 1,191.08 64.97 108.28 162.42 108.28 108.28 88.81 44.41 17.76 26.64 79.93
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

34-35 | 88310 | 20060 | 10887 | 108870 [ 119757 | 6532 | 108.87 |  163.31 | 108.87 |  108.87 | 88.81 | 44.41 | 17.76 26.64 79.93
CATEGORY D (See description of the category in the text of the collective labour agreement)
YEARS BASIC PREVIOUS | FAMILY | TOTAL OF | TOTAL OF ALLOWANCE OF | UNIFORM PROVISION OF FOOD AND
OFPREVIOUS| SALARY |[EXPERIENCE|ALLOWA| SINGLE | MARRIED TOURISM SCHOOL ALLOWANCE SEASONAL  |[ALLOWAN ACCOMONDATION
SERVICE ALLOWANC NCE PERSONS PERSONS |ACCELER a) SECONDARY | HIGHER EMPLOYMENT CE UNHEALTHY WORKING CONDITIONS PROVISION | PROVISION IPROVISION OF
E ATED | EDUCATION |EDUCATIO WORK ALLOWANCE OF FOOD OFFOOD |ACCOMMODA
TRAININ b) POST- N (Kitchen TION
G TRAINING c) Staff)
VOCATIONAL (Dishwashers)
TRAINING (Laundry workers
INSTITUTE (IEK) and cleaners)
V412023 412023 - 10% (on basic| 7% (on basic , _ 2% (on basic | minus 3% (on | minus 9% (on
211312004 per €5.90 10% 211312004 a1/312008 6% 10% 15% 10% 10% salary) salary) SASg?QrS;islc salary) basic salary) basic salary)
0-1 848.51 0.00 84.85 848.51 933.36 | 50.91 84.85 127.28 84.85 84.85 84.85 59.40 4243 16.97 25.46 76.37
1-2 848.51 5.90 85.44 854.41 939.85 | 51.26 85.44 128.116 85.44 85.44 84.85 59.40 4243 16.97 25.46 76.37
2-3 848.51 11.80 86.03 860.31 946.34 51.62 86.03 129.05 86.03 86.03 84.85 59.40 42.43 16.97 25.46 76.37
3-4 848.51 17.70 86.62 866.21 952.83 | 51.97 86.62 129.93 86.62 86.62 84.85 59.40 4243 16.97 25.46 76.37
4-5 848.51 23.60 87.21 872.11 959.32 | 52.33 87.21 130.82 87.21 87.21 84.85 59.40 4243 16.97 25.46 76.37
5-6 848.51 29.50 87.80 878.01 965.81 52.68 87.80 131.70 87.80 87.80 84.85 59.40 42.43 16.97 25.46 76.37
6-7 848.51 35.40 88.39 883.91 972.30 | 53.03 88.39 132.59 88.39 88.39 84.85 59.40 4243 16.97 25.46 76.37
7-8 848.51 41.30 88.98 889.81 978.79 53.39 88.98 133.47 88.98 88.98 84.85 59.40 42.43 16.97 25.46 76.37
8-9 848.51 47.20 89.57 895.71 985.28 | 53.74 89.57 134.36 89.57 89.57 84.85 59.40 4243 16.97 25.46 76.37
9-10 848.51 53.10 90.16 901.61 991.77 | 54.10 90.16 135.24 90.16 90.16 84.85 59.40 4243 16.97 25.46 76.37
10-11 848.51 59.00 90.75 907.51 998.26 | 54.45 90.75 136.13 90.75 90.75 84.85 59.40 4243 16.97 25.46 76.37
11-12 848.51 64.90 91.34 913.41 1,004.75 | 54.80 91.34 137.01 91.34 91.34 84.85 59.40 4243 16.97 25.46 76.37
12-13 848.51 70.80 91.93 919.31 1,011.24 | 55.16 91.93 137.90 91.93 91.93 84.85 59.40 4243 16.97 25.46 76.37
13-14 848.51 76.70 92.52 925.21 1,017.73 | 5551 9252 138.78 9252 9252 84.85 59.40 4243 16.97 25.46 76.37
14-15 848.51 82.60 93.11 931.11 1,024.22 | 55.87 93.11 139.67 93.11 93.11 84.85 59.40 4243 16.97 25.46 76.37
15-16 848.51 88.50 93.70 937.01 1,030.71 | 56.22 93.70 140.55 93.70 93.70 84.85 59.40 4243 16.97 25.46 76.37
16-17 848.51 94.40 94.29 942,91 1,037.20 | 56.57 94.29 141.44 94.29 94.29 84.85 59.40 4243 16.97 25.46 76.37
17-18 848.51 100.30 94.88 948.81 1,043.69 | 56.93 94.88 142.32 94.88 94.88 84.85 59.40 4243 16.97 25.46 76.37
18-19 848.51 106.20 95.47 954.71 1,050.18 | 57.28 95.47 143.21 95.47 95.47 84.85 59.40 4243 16.97 25.46 76.37
19-20 848.51 112.10 96.06 960.61 1,056.67 57.64 96.06 144.09 96.06 96.06 84.85 59.40 42.43 16.97 25.46 76.37
20-21 848.51 118.00 96.65 966.51 1,063.16 | 57.99 96.65 144.98 96.65 96.65 84.85 59.40 4243 16.97 25.46 76.37
21-22 848.51 123.90 97.24 972.41 1,069.65 | 58.34 97.24 145.86 97.24 97.24 84.85 59.40 4243 16.97 25.46 76.37
22-23 848.51 129.80 97.83 978.31 1,076.14 | 58.70 97.83 146.75 97.83 97.83 84.85 59.40 4243 16.97 25.46 76.37
23-24 848.51 135.70 98.42 984.21 1,082.63 | 59.05 98.42 147.63 98.42 98.42 84.85 59.40 4243 16.97 25.46 76.37
24-25 848.51 141.60 99.01 990.11 1,089.12 | 59.41 99.01 148.52 99.01 99.01 84.85 59.40 4243 16.97 25.46 76.37
25-26 848.51 147.50 99.60 996.01 1,095.61 | 59.76 99.60 149.40 99.60 99.60 84.85 59.40 4243 16.97 25.46 76.37
26-27 848.51 153.40 | 100.19 1,001.91 1,102.10 | 60.11 100.19 150.29 100.19 | 100.19 84.85 59.40 4243 16.97 25.46 76.37
27-28 848.51 159.30 | 100.78 1,007.81 1,10859 | 60.47 100.78 151.17 100.78 | 100.78 84.85 59.40 4243 16.97 25.46 76.37
28-29 848.51 165.20 | 101.37 1,013.71 1,115.08 | 60.82 101.37 152.06 101.37 | 101.37 84.85 59.40 4243 16.97 25.46 76.37
29-30 848.51 171.10 | 101.96 1,019.61 112157 | 61.18 101.96 152.94 101.96 | 101.96 84.85 59.40 4243 16.97 25.46 76.37
30-31 848.51 177.00 | 102.55 1,025.51 1,128.06 | 61.53 102.55 153.83 10255 | 102.55 84.85 59.40 4243 16.97 25.46 76.37
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

31-32 848.51 182.90 | 103.14 1,031.41 1,13455 | 61.88 103.14 154.71 103.14 | 103.14 84.85 59.40 4243 16.97 25.46 76.37

32-33, 848.51 188.80 | 103.73 1,037.31 1,141.04 | 62.24 103.73 155.60 103.73 | 103.73 84.85 59.40 42.43 16.97 25.46 76.37

33-34 848.51 194.70 | 104.32 1,043.21 1,14753 | 6259 104.32 156.48 104.32 | 104.32 84.85 59.40 42.43 16.97 25.46 76.37

34-35 848.51 200.60 | 104.91 1,049.11 1,154.02 | 6295 104.91 157.37 10491 | 1,04.91 84.85 59.40 4243 16.97 25.46 76.37
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EMPLOYEES IN THE HOTEL
ENTERPRISES OF THE PREFECTURE OF
HERAKLION

CASUAL EMPLOYEES
IN FORMAL OR SIMPLE MEALS AND EVENTS

. BASIC

3 SALARY

o 1/4/2023

o 31/3/2024
WAITERS 71.00
ASSISTANT WAITERS 62.00
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EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

CATEGORY A (See description of the category in the text of the collective labour agreement)

PREFECTURE OF HERAKLION

Distribution via “IRIDA” with ID: 649199d5fb544e57f8ac051f on 20/06/23 15:21

YEARS BASIC SALARY | PREVIOUS FAMILY TOTAL OF TOTAL OF TOURISM SCHOOL ALLOWANCE ALLOWANCE UNIFORM UNHEALTHY PROVISION OF FOOD AND ACCOMONDATION
OF PREVIOUS EXPERIENCE ALLOWANCE SINGLE MARRIED [ ACCELERATE [a) SECONDARY HIGHER OF SEASONAL | ALLOWANCE WORKING PROVISION OF | PROVISIONOF | PROVISION OF
SERVICE ALLOWANCE PERSONS PERSONS D EDUCATION EDUCATION EMPLOYMENT CONDITIONS FOOD FOOD ACCOMMODATION
TRAINING  |b) POST-TRAINING ALLOWANCE
c) VOCATIONAL (Kitchen staff)
TRAINING
INSTITUTE (IEK)
1/4/2024 per €5.90 10% 1/4/12024 1/4/2024 6% 10% 15% 10% 10% 10% (on basic salary) 2% (on hasic minus 3% (on basic | minus 9% (on basic
31/3/2025 31/3/2025 31/3/2025 salary) salary) salary)
0-1 971.83 0.00 97.18 971.83 1,069.01 58.31 97.18 145.77 97.18 97.18 97.18 19.44 29.15 87.46
1-2 971.83 5.90 97.77 977.73 1,075.50 58.66 97.77 146.66 97.77 97.77 97.18 19.44 29.15 87.46
2-3 971.83 11.80 98.36 983.63 1,081.99 59.02 98.36 147.54 98.36 98.36 97.18 19.44 29.15 87.46
3-4 971.83 17.70 98.95 989.53 1,088.48 59.37 98.95 148.43 98.95 98.95 97.18 19.44 29.15 87.46
4-5 971.83 23.60 99.54 995.43 1,094.97 59.73 99.54 149.31 99.54 99.54 97.18 19.44 29.15 87.46
5-6 971.83 29.50 100.13 1,001.33 1,101.46 60.08 100.13 150.20 100.13 100.13 97.18 19.44 29.15 87.46
6-7 971.83 35.40 100.72 1,007.23 1,107.95 60.43 100.72 151.08 100.72 100.72 97.18 19.44 29.15 87.46
7-8 971.83 41.30 101.31 1,013.13 1,114.44 60.79 101.31 151.97 101.31 101.31 97.18 19.44 29.15 87.46
8-9 971.83 47.20 101.90 1,019.03 1,120.93 61.14 101.90 152.85 101.90 101.90 97.18 19.44 29.15 87.46
9-10 971.83 53.10 102.49 1,024.93 1,127.42 61.50 102.49 153.74 102.49 102.49 97.18 19.44 29.15 87.46
10-11 971.83 59.00 103.08 1,030.83 1,133.91 61.85 103.08 154.62 103.08 103.08 97.18 19.44 29.15 87.46
11-12 971.83 64.90 103.67 1,036.73 1,140.40 62.20 103.67 155.51 103.67 103.67 97.18 19.44 29.15 87.46
12-13 971.83 70.80 104.26 1,042.63 1,146.89 62.56 104.26 156.39 104.26 104.26 97.18 19.44 29.15 87.46
13-14 971.83 76.70 104.85 1,048.53 1,153.38 62.91 104.85 157.28 104.85 104.85 97.18 19.44 29.15 87.46
14-15 971.83 82.60 105.44 1,054.43 1,159.87 63.27 105.44 158.16 105.44 105.44 97.18 19.44 29.15 87.46
15-16 971.83 88.50 106.03 1,060.33 1,166.36 63.62 106.03 159.05 106.03 106.03 97.18 19.44 29.15 87.46
16-17 971.83 94.40 106.62 1,066.23 1,172.85 63.97 106.62 159.93 106.62 106.62 97.18 19.44 29.15 87.46
17-18 971.83 100.30 107.21 1,072.13 1,179.34 64.33 107.21 160.82 107.21 107.21 97.18 19.44 29.15 87.46
18-19 971.83 106.20 107.80 1,078.03 1,185.83 64.68 107.80 161.70 107.80 107.80 97.18 19.44 29.15 87.46
19-20 971.83 112.10 108.39 1,083.93 1,192.32 65.04 108.39 162.59 108.39 108.39 97.18 19.44 29.15 87.46
20-21 971.83 118.00 108.98 1,089.83 1,198.81 65.39 108.98 163.47 108.98 108.98 97.18 19.44 29.15 87.46
21-22 971.83 123.90 109.57 1,095.73 1,205.30 65.74 109.57 164.36 109.57 109.57 97.18 19.44 29.15 87.46
22-23 971.83 129.80 110.16 1,101.63 1,211.79 66.10 110.16 165.24 110.16 110.16 97.18 19.44 29.15 87.46
23-24 971.83 135.70 110.75 1,107.53 1,218.28 66.45 110.175 166.13 110.75 110.75 97.18 19.44 29.15 87.46
24-25 971.83 141.60 111.34 1,113.43 1,224.77 66.81 111.34 167.01 111.34 111.34 97.18 19.44 29.15 87.46
25-26 971.83 147.50 111.93 1,119.33 1,231.26 67.16 111.93 167.90 111.93 111.93 97.18 19.44 29.15 87.46
26-27 971.83 153.40 112.52 1,125.23 1,237.75 67.51 112.52 168.78 112.52 112.52 97.18 19.44 29.15 87.46
27-28 971.83 159.30 113.11 1,131.13 1,244.24 67.87 113.11 169.67 113.11 113.11 97.18 19.44 29.15 87.46
28-29 971.83 165.20 113.70 1,137.03 1,250.73 68.22 113.70 170.55 113.70 113.70 97.18 19.44 29.15 87.46
29-30 971.83 171.10 114.29 1,142.93 1,257.22 68.58 114.29 171.44 114.29 114.29 97.18 19.44 29.15 87.46
30-31 971.83 177.00 114.88 1,148.83 1,263.71 68.93 114.88 172.32 114.88 114.88 97.18 19.44 29.15 87.46
31-32 971.83 182.90 115.47 1,154.73 1,270.20 69.28 115.47 173.21 115.47 115.47 97.18 19.44 29.15 87.46
32-33 971.83 188.80 116.06 1,160.63 1,276.69 69.64 116.06 174.09 116.06 116.06 97.18 19.44 29.15 87.46
33-34 971.83 194.70 116.65 1,166.53 1,283.18 69.99 116.65 174.98 116.65 116.65 97.18 19.44 29.15 87.46
34-35 971.83 200.60 117.24 1,172.43 1,289.67 70.35 117.24 175.86 117.24 117.24 97.18 19.44 29.15 87.46
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CATEGORY B (See description of the category in the text of the collective labour agreement)

YEARS BASIC UNHEALTHY FAMILY TOTALOF | TOTALOF TOURISM SCHOOL ALLOWANCE ALLOWANCE OF | UNIFORM | UNHEALTHY | PROVISION OF FOOD AND ACCOMONDATION
OFPREVIOUS |  SALARY  |ALLOWANCE|  ALLOWANCE SINGLE MARRIED  IACCELERAT] a) SECONDARY | HIGHER SEASONAL |ALLOWANC| ~WORKING pRoVISION OF|PROVISION OF | PROVISION OF
SERVICE PERSONS PERSONS ED EDUCATION | EDUCATION | EMPLOYMENT E CONDITIONS FOOD FOOD  |ACCOMMODATI
TRAINING b) POST- ALLOWANCE ON
TRAINING ¢) (Kitchen staff)
VOCATIONAL
TRAINING
INSTITUTE (IEK)
minus 3% (on minus 9%
basic salary) | (on basic salary)
1/4/2024 per €5.90 10% 1/4/2024 1/4/2024 6% 10% 15% 10% 10% 10% (on basic | 2% (on basic
31/3/2025 31/3/2025 31/3/2025 salary) salary)
0-1 950.48 0.00 95.05 950.48 1,045.53 57.03 95.05 14257 95.05 95.05 95.05 19.01 2851 85.54
1-2 950.48 5.90 95.64 956.38 1,052.02 57.38 95.64 143.46 95.64 95.64 95.05 19.01 2851 85.54
2-3 950.48 11.80 96.23 962.28 1,058.51 57.74 96.23 144.34 96.23 96.23 95.05 19.01 28.51 85.54
34 950.48 17.70 96.82 968.18 1,065.00 58.09 96.82 145.23 96.82 96.82 95.05 19.01 2851 85.54
4-5 950.48 23.60 97.41 974.08 1,071.49 58.44 97.41 146.11 97.41 97.41 95.05 19.01 2851 85.54
5-6 950.48 29.50 98.00 979.98 1,077.98 58.80 98.00 147.00 98.00 98.00 95.05 19.01 28.51 85.54
6-7 950.48 35.40 98.59 985.88 1,084.47 59.15 98.59 147.88 98.59 98.59 95.05 19.01 2851 85.54
7-8 950.48 41.30 99.18 991.78 1,090.96 59.51 99.18 148.77 99.18 99.18 95.05 19.01 2851 85.54
8-9 950.48 47.20 99.77 997.68 1,097.45 59.86 99.77 149.65 99.77 99.77 95.05 19.01 28.51 85.54
9-10 950.48 53.10 100.36 1,003.58 1,103.94 60.21 100.36 150.54 100.36 100.36 95.05 19.01 2851 85.54
10-11 950.48 59.00 100.95 1,009.48 1,110.43 60.57 100.95 151.42 100.95 100.95 95.05 19.01 2851 85.54
11-12 950.48 64.90 101.54 1,015.38 1,116.92 60.92 101.54 152.31 101.54 101.54 95.05 19.01 2851 85.54
12-13 950.48 70.80 102.13 1,021.28 1,123.41 61.28 102.13 153.19 102.13 102.13 95.05 19.01 2851 85.54
13-14 950.48 76.70 102.72 1,027.18 1,129.90 61.63 102.72 154.08 102.72 102.72 95.05 19.01 2851 85.54
14-15 950.48 82.60 103.31 1,033.08 1,136.39 61.98 103.31 154.96 103.31 103.31 95.05 19.01 28.51 85.54
15-16 950.48 88.50 103.90 1,038.98 1,142.88 62.34 103.90 155.85 103.90 103.90 95.05 19.01 2851 85.54
16-17 950.48 94.40 104.49 1,044.88 1,149.37 62.69 104.49 156.73 104.49 104.49 95.05 19.01 2851 85.54
17-18 950.48 100.30 105.08 1,050.78 1,155.86 63.05 105.08 157.62 105.08 105.08 95.05 19.01 28.51 85.54
18-19 950.48 106.20 105.67 1,056.68 1,162.35 63.40 105.67 158.50 105.67 105.67 95.05 19.01 2851 85.54
19-20 950.48 112.10 106.26 1,062.58 1,168.84 63.75 106.26 159.39 106.26 106.26 95.05 19.01 28.51 85.54
20-21 950.48 118.00 106.85 1,068.48 1,175.33 64.11 106.85 160.27 106.85 106.85 95.05 19.01 2851 85.54
21-22 950.48 123.90 107.44 1,074.38 1,181.82 64.46 107.44 161.16 107.44 107.44 95.05 19.01 2851 85.54
22-23 950.48 129.80 108.03 1,080.28 1,188.31 64.82 108.03 162.04 108.03 108.03 95.05 19.01 28.51 85.54
23-24 950.48 135.70 108.62 1,086.18 1,194.80 65.17 108.62 162.93 108.62 108.62 95.05 19.01 2851 85.54
24-25 950.48 141.60 109.21 1,092.08 1,201.29 65.52 109.21 163.81 109.21 109.21 95.05 19.01 2851 85.54
25-26 950.48 147.50 109.80 1,097.98 1,207.78 65.88 109.80 164.70 109.80 109.80 *95.05 19.01 28.51 85.54
26-27 950.48 153.40 110.39 1,103.88 1,214.27 66.23 110.39 165.58 110.39 110.39 95.05 19.01 2851 85.54
27-28 950.48 159.30 110.98 1,109.78 1,220.76 66.59 110.98 166.47 110.98 110.98 95.05 19.01 2851 85.54
28-29 950.48 165.20 11157 1,115.68 1,227.25 66.94 11157 167.35 11157 111.57 95.05 19.01 2851 85.54
29-30 950.48 171.10 112.16 1,121.58 1,233.74 67.29 112.16 168.24 112.16 112.16 95.05 19.01 2851 85.54
30-31 950.48 177.00 112.75 1,127.48 1,240.23 67.65 112.75 169.12 112.75 112.75 95.05 19.01 2851 85.54
31-32 950.48 182.90 113.34 1,133.38 1,246.72 68.00 113.34 170.01 113.34 113.34 95.05 19.01 2851 85.54
32-33 950.48 188.80 113.93 1,139.28 1,253.21 68.36 113.93 170.89 113.93 113.93 95.05 19.01 2851 85.54
33-34 950.48 194.70 114.52 1,145.18 1,259.70 68.71 114.52 171.78 114.52 114.52 95.05 19.01 2851 85.54
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3435 | 950.48 200.60 | 11511 [ 115108 [ 126619 |  69.06 | 11511 | 172.66 | 11511 [ 11511 | 95.05 19.01 2851 85.54

CATEGORY C’ (See description of the category in the text of the collective labour agreement)

YEARS BASIC PREVIOUS FAMILY TOTAL OF TOTAL OF TOURISM SCHOOL ALLOWANCE ALLOWANCE OF UNIFORM UNHEALTHY PROVISION OF FOOD AND ACCOMONDATION
OF PREVIOUS SALARY EXPERIENCE ALLOWANCE SINGLE MARRIED SEASONAL ALLOWANCE WORKING CONDITIONS
SERVICE ALLOWANCE PERSONS PERSONS EMPLOYMENT ALLOWANCE

IACCELERATED| a) SECONDARY HIGHER PROVISION | PROVISION PROVISION OF

TRAINING EDUCATION EDUCATION OF FOOD OF IACCOMMODATION
b) POST- FOOD
J gél\,‘\‘rllgﬁl,z{ (Kitchen staff) |(Chambermaids)
TRAINING
INSTITUTE (IEK)
1/4/2024 per 5.906 10% 1/4/12024 1/4/2024 6% 10% 15% 10% 10% 10% (on basic 5% (on basic 2% (on basic | minus 3% (on | minus 9% (on basic
31/3/2025 31/3/2025 31/3/2025 salary) salary) salary) basic salary) salary)
0-1 932.51 0.00 93.25 932.51 1,025.76| 55.95 93.25 139.88 93.25 93.25 93.25 46.63 18.65 27.98 83.93
1-2 932.51 5.90 93.84 938.41 1,032.25] 56.30 93.84] i 140.76 93.84 93.84] 93.25 46.63 18.65 27.98 83.93
2-3 932,51 11.80] 94.43 944.31 1,038.74] 56.66 94.43 141.65 94.43 94.43 93.25 46.63 18.65] 27.98 83.93
3-4 932.51 17.70 95.02 950.21 1,045.23 57.01 95.02 142.53 95.02 95.02 93.25 46.63 18.65 27.98 83.93
4-5 932.51 23.60, 95.61 956.11 1,051.72, 57.37 95.61 143.42 95.61 95.61 93.25 46.63 18.65 27.98 83.93
5-6 932,51 29.50 96.20 962.01 1,058.21] 57.72 96.20 144.30 96.20] 96.20 93.25 46.63 18.65] 27.98 83.93
6-7 932.51 35.40, 96.79 967.91 1,064.70, 58.07 96.79 145.19 96.79 96.79 93.25 46.63 18.65 27.98 83.93
7-8 932.51 41.30, 97.38 973.81 1,071.19 58.43 97.38 146.07 97.38 97.38 93.25 46.63 18.65 27.98 83.93
8-9 932,51 47.20 97.97| 979.71 1,077.68] 58.78 97.97| 146.96 97.97] 97.97| 93.25 46.63 18.65] 27.98 83.93
9-10 932.51 53.10, 98.56 985.61 1,084.17| 59.14 98.56 1147.84 98.56 98.56 93.25 46.63 18.65 27.98 83.93
10-11 932,51 59.00 99.15 991.51 1,090.66 59.49 99.15 148.73 99.15 99.15 93.25 46.63 18.65] 27.98 83.93
11-12 932,51 64.90 99.74 997.41 1,097.15] 59.84 99.74 149.61 99.74 99.74 93.25) 46.63 18.65] 27.98 83.93
12-13 932.51 70.80, 100.33 1,003.31] 1,103.64] 60.20 100.33 150.50 100.33 100.33 93.25 46.63 18.65 27.98 83.93
13-14 932,51 76.70 100.92 1,009.21] 1,110.13] 60.55 100.92 151.38 100.92 100.92 93.25 46.63 18.65] 27.98 83.93
14-15 932,51 82.60 101.51] 1,015.11] 1,116.62, 60.91] 101.51] 152.27| 101.5]] 101.5] 93.25) 46.63 18.65] 27.98 83.93
15-16 932.51 88.50 102.10 1,021.01 1,123.11] 61.26 102.10 153.15 102.10 102.10 93.25 46.63 18.65 27.98 83.93
16-17 932,51 94.40 102.69 1,026.91] 1,129.60 61.61] 102.69 154.04 102.69 102.69 93.25) 46.63 18.65] 27.98 83.93
17-18 932.51 100.30 103.28 1,032.81 1,136.09 61.97 103.28 154.92 103.28 103.28 93.25 46.63 18.65 27.98 83.93
18-19 932.51 106.20 103.87 1,038.71] 1,142.58 62.32 103.87 155.81 103.87 103.87 93.25 46.63 18.65 27.98 83.93
19-20 932,51 112.10 104.46 1,044.61 1,149.07| 62.68 104.46 156.69 104.46) 104.46 93.25) 46.63 18.65] 27.98 83.93
20-21 932.51 118.00 105.05 1,050.51] 1,155.56| 63.03 105.05 157.58 105.05 105.05 93.25 46.63 18.65 27.98 83.93
21-22 932.51 123.90 105.64 1,056.41] 1,162.05] 63.38 105.64] 158.46 105.64 105.64] 93.25 46.63 18.65 27.98 83.93
22-23 932,51 129.80 106.23 1,062.31] 1,168.54] 63.74 106.23 ' 159.35] 106.23 106.23 93.25) 46.63 18.65] 27.98 83.93
23-24 932.51 135.70 106.82 1,068.21] 1,175.03 64.09 106.82 160.23 106.62 106.82 93.25 46.63 18.65 27.98 83.93
24-25 932.51 141.60 107.41 1,074.11] 1,181.52] 64.45 107.41 161.12 107.41] 107.41 93.25 46.63 18.65 27.98 83.93
25-26 932,51 147.50 108.00 1,080.01 1,188.01] 64.80 108.00 162.00 108.00] 108.00 93.25 46.63 18.65] 27.98 83.93
26-27 932.51 153.40 108.59 1,085.91] 1,194.50 65.15 108.59 162.89 108.59 108.59 93.25 46.63 18.65 27.98 83.93
27-28 932.51 159.30 109.18 1,091.81] 1,200.99 65.51] 109.18 163.77| 109.18 109.18 93.25 46.63 18.65] 27.98 83.93
28-29 932,51 165.20] 109.77| 1,097.71] 1,207.48 65.86 109.77| 164.66 109.77| 109.77| 93.25 46.63 18.65] 27.98 83.93
29-30 932.51 171.10 110.36 1,103.61] 1,213.97| 66.22 110.36 165.54 110.36 110.36 93.25 46.63 18.65 27.98 83.93
30-31 932,51 177.00 110.95 1,109.51] 1,220.46| 66.57| 110.95 166.43 110.95 93.25 46.63 18.65] 27.98 83.93
31-32 932,51 182.90 111.54 1,115.41] 1,226.95| 66.92 111.54 167.31 111.54 111.54 93.25 46.63 18.65] 27.98 83.93
Page 4 OMED Remuneration Table 1-4-2023 to 31-3-2024-HOTEL OF THE

PREFECTURE OF HERAKLION
Distribution via “IRIDA” with ID: 649199d5fb544e57f8ac051f on 20/06/23 15:21



EMPLOYEES IN THE HOTEL ENTERPRISES OF THE PREFECTURE OF HERAKLION

32-33 932.51 188.80 112.13 1,121.31] 1,233.44 67.28] 112.13 168.20 112.13 112.13 93.25] 46.63 18.65 27.98| 83.93
33-34 932.51 194.70 112.72 1,127.21] 1,239.93] 67.63] 112.72 169.08 112.72] 112.72 93.25] 46.63] 18.65 27.98] 83.93
34-35 932.51 200.60 113.3]] 1,133.11] 1,246.42, 67.99 113.31]] 169.97| 113.3]] 113.31]] 93.25] 46.63 18.65 27.98| 83.93
CATEGORY D (See description of the category in the text of the collective labour agreement)

YEARS BASIC PREVIOUS FAMILY TOTALOF | TOTALOF TOURISM SCHOOL ALLOWANCE ALLOWANCE OF | UNIFORM PROVISION OF FOOD AND ACCOMONDATION

OFPREVIOUS | SALARY | EXPERIENCE|  ALLOWANCE SINGLE MARRIED  [ACCELERATED| a) SECONDARY | HIGHER SEASONAL _ ALLOWANCE UNHEALTHY PROVISION [PROVISION OF| PROVISION OF
SERVICE ALLOWANCE PERSONS PERSONS | rpAINING | EDUCATION |EDUCATION| EMPLOYMENT WORKIN CONDITIONS ALLOWANCE OF FOOD FOOD  |ACCOMMODATION

TRANING ¢ (dten |
VOCATIONAL Staff) (Dishwashers) | (Laundry workers
TRAINING and cleaners)
INSTITUTE (IEK) 10% (on basic | 7% (on basic 2% (on basic | minus 3% (on | minus 9% (on basic
1/4/2024 1/4/2024 salary) salary) 5% (on basic salary) basic salary) salary)
311/;13//22(2)2245 per €5.90 10% 31/3/2025 31/3/2025 % 10% 15% . hos 0% salary)
0-1 890.94 0.00] 89.09 890.94 980.03 53.46) 89.09 133.64] 89.09 89.09 89.09 62.37| 44.55] 17.82 26.73] 80.18|
1-2 890.94 5.90 89.68 896.84 986.52 53.81] 89.68 134.53 89.68 89.68 89.09 62.37| 4455 17.82] 26.73 80.18
2-3 890.94 11.80] 90.27 902.74 993.01 54.16| 90.27 135.41] 90.27| 90.27] 89.09 62.37| 4455 17.82] 26.73 80.18
3-4 890.94 17.70] 90.86 908.64 999.50 54.52 90.86 136.30] 90.86 90.86 89.09 62.37| 44.55] 17.82 26.73] 80.18|
4-5 890.94 23.60 91.45 914.54 1,005.99 54.87| 91.45 137.18 91.45 91.45 89.09 62.37| 4455 17.82] 26.73 80.18
5-6 890.94 29.50 92.04 920.44 1,012.48 55.23 92.04 138.07| 92.04 92.04 89.09 62.37| 4455 17.82] 26.73 80.18
6-7 890.94 35.40] 92.63] 926.34 1,018.97| 55.58 92.63] 138.95 92.63] 92.63] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
7-8 890.94 41.30 93.22 932.24 1,025.46) 55.93 93.22 139.84] 93.22 93.22 89.09 62.37| 4455 17.82] 26.73 80.18
8-9 890.94 47.20] 93.81] 938.14 1,031.95] 56.29 93.81] 140.72] 93.81] 93.81] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
9-10 890.94 53.10] 94.40 944.04 1,038.44 56.64 94.40 141.61 94.40, 94.40 89.09 62.37| 44.55] 17.82 26.73] 80.18|
10-11 890.94 59.00 94.99 949.94 1,044.93 57.00 94.99 142.49 94.99 94.99 89.09 62.37| 44.55] 17.82] 26.73 80.18
11-12 890.94 64.90] 95.58| 955.84 1,051.42] 57.35) 95.58| 143.38] 95.58] 95.58] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
12-13 890.94 70.80] 96.17| 961.74 1,057.91] 57.70 96.17| 144.26 96.17| 96.17| 89.09 62.37| 44.55] 17.82 26.73] 80.18|
13-14 890.94 76.70 96.76 967.64 1,064.40, 58.06| 96.76 145.15] 96.76 96.76) 89.09 62.37| 4455 17.82] 26.73 80.18
14-15 890.94 82.60 97.35] 973.54 1,070.89 58.41] 97.35] 146.03] 97.35] 97.35] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
15-16 890.94 88.50] 97.94 979.44 1,077.38] 58.77| 97.94 146.92 97.94 97.94] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
16-17 890.94 94.40 98.53 985.34 1,083.87| 59.12 98.53 147.80] 98.53 98.53 89.09 62.37| 4455 17.82] 26.73 80.18
17-18 890.94 100.30] 99.12] 991.24 1,090.36| 59.47| 99.12] 148.69 99.12] 99.12] 89.09 62.37| 44.55] 17.82 26.73] 80.18|
18-19 890.94 106.20] 99.71 997.14 1,096.85| 59.83 99.71 149.57| 99.71] 99.71] 89.09 62.37| 44.55] 17.82] 26.73 80.18
19-20 890.94 112.10] 100.30 1,003.04] 1,103.34] 60.18 100.30 150.46) 100.30 100.30] 89.09 62.37| 4455 17.82] 26.73 80.18
20-21 890.94 118.00] 100.89 1,008.94 1,109.83] 60.54 100.89 151.34 100.89 100.89 89.09 62.37| 44,55 17.82 26.73] 80.18|
21-22 890.94 123.90] 101.48 1,014.84] 1,116.32 60.89 101.48 152.23 101.48 101.48 89.09 62.37| 44.55] 17.82] 26.73 80.18
22-23 890.94 129.80] 102.07 1,020.74] 1,122.81] 61.24 102.07| 153.11]] 102.07| 102.07| 89.09 62.37| 44.55] 17.82] 26.73 80.18
23-24 890.94 135.70] 102.66 1,026.64] 1,129.30, 61.60| 102.66 154.00] 102.66 102.66) 89.09 62.37| 44.55] 17.82 26.73] 80.18|
24-25 890.94 141.60] 103.25 1,032.54] 1,135.79 61.95 103.25 154.88 103.25 103.25) 89.09 62.37| 44.55] 17.82] 26.73 80.18
25-26 890.94 147.50] 103.84 1,038.44] 1,142.28 62.31] 103.84 155.77| 103.84 103.84 89.09 62.37| 44.55] 17.82] 26.73 80.18
26-27 890.94 153.40 104.43 1,044.34] 1,148.77| 62.66| 104.43 156.65] 104.43 104.43 89.09 62.37| 44,55 17.82 26.73] 80.18|
27-28 890.94 159.30] 105.02 1,050.24] 1,155.26| 63.01] 105.02 157.54] 105.02 105.02 89.09 62.37| 44.55] 17.82] 26.73 80.18
28-29 890.94 165.20] 105.61 1,056.14] 1,161.75] 63.37| 105.61 158.42 105.61 105.61 89.09 62.37| 44,55 17.82 26.73] 80.18|
29-30 890.94 171.10] 106.20 1,062.04] 1,168.24 63.72] 106.20] 159.31] 106.20 106.20] 89.09 62.37| 44,55 17.82 26.73] 80.18|
30-31 890.94 177.00] 106.79 1,067.94] 1,174.73 64.08 106.79 160.19 106.79 106.79 89.09 62.37| 44.55] 17.82] 26.73 80.18
31-32 890.94 182.90 107.38 1,073.84 1,181.22 64.43] 107.38 161.08| 107.38 107.38 89.09 62.37| 44 55| 17.82 26.73] 80.18|
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32-33 890.94 188.80 107.97 1,079.74f  1,187.71 64.78 107.97 161.96 107.97 107.97, 89.09] 62.37 44,55 17.82) 26.73 80.18

33-34 890.94 194.70 108.56 1,085.64  1,194.20 65.14 108.56 162.85 108.56 108.56 89.09 62.37 44.55 17.82) 26.73 80.18

34-35 890.94| A 200.60 109.16 1,091.54/  1,200.69 65.49 109.1% 163.73 109.15|  109.15A 89.09 62.37 44,55 17.82) 26.73 80.18
Page 6 OMED Remuneration Table 1-4-2023 to 31-3-2024-HOTEL OF THE

PREFECTURE OF HERAKLION
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EMPLOYEES IN THE HOTEL ENTERPRISES OF
THE PREFECTURE OF HERAKLION

CASUAL EMPLOYEES
IN FORMAL OR SIMPLE MEALS AND EVENTS

BASIC
> SALARY
|_
|
<
O
L
& 1/4/2024

31/3/2025

WAITERS 74.50

ASSISTANT WAITERS 65.00
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This Local Sectoral Collective Labour Agreement was submitted to our service today on
23.3.2023 under deed number 3 by the Chairman of the Hotel Employees Association of the
Prefecture of Heraklion Mr. Nikolaos Kokolakis, holder of the ID card No. AH961433.

The submitter The Receiving Officer
Nikolaos Kokolakis Dimitris Ouzounis
(This collective labour agreement was submitted .

electronically, with the Declaration dated 23.3.2023 from
gov.gr, with verification code: UMHX38DKP1 bAfPyzcc2Ig)
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